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A C R E E M K N T 


THIS AGREEMENT made this day of 

1976, by and between the BOARD OK CHOSEN FREEHOLDERS OF THE COUNTY 
OF BERGEN, hereinafter referred to as "County", and POLICEMEN'S 
BENEVOLENT ASSOCIATION LOCAL 49, BERGEN COUNTY POLICE DEPARTMENT, 
hereinafter referred to as "Local 49". 

WHEREAS, the County and Local 49 recognize that it will 

! 

be to the benefit of both to promote mutual understanding and 
foster a harmonious relationship between the parties to the end 
that continuous and efficient service will be rendered to and by 
both parties, 

NOW, THEREFORE, it is agreed as follows: 

ARTICLE 1 - Recognition 

1. The County hereby recognizes Local 49 as the sole and 
exclusive representative of all County Police Officers excluding 
only the Chief of Police. For the purposes of this contract 
Ferrer Levine, the radio operator shall be treated as a member of ; 
Local 49. 

The title "OFFICERS" shall be defined to include the 
plural as well as the singular, and to include females. 

ARTICLE 2 - Term of Agreement 

This agreement shall be in force from January 1, 1976, to 

1 

i December 31, 1977. All provisions shall remain in full force and 
! effect until a new contract is executed. All economic terras of 
li this agreement shall be retroactive to January 1, 1976. 

'j ARTICLE 3 - Collective Negotiating Procedure 

| 1. Collective negotiations with respect to rates of pay, 

hours of work and other conditions of employment and bargainable 
issues shall be conducted by the duly authorized negotiating 
agent of each of the parties. Not more than three (3) additional 





representatives, of ouch imi iy» | 1 or: coun^l and iwo experts, shall 
pai t I'-ipnie in «-olle<-t ivr n^qor i.it in-i !WMn>i«i r except bv consent: 
o l bo* h par H os. 

2. Collective ppno^idt Ions, for the contract period be- 
ainninq .January 1, 1978, sha 1 ] commence on or about September 5, 
1977. 

1. The Local representatives (not ^vcreedinq the number 
shown in Section 1) on duty shall be permitted to attend regularly 
scheduled negotiatin'! sessions without loss of pay. No other 
payment, will be made to assoc int ion » eprene^tat ives for the nego¬ 
tiating sessions. 

APTfCT.h 4 - Preservation ot "ig ht* 

1. Nothing in this contract shall ahroqate the existing 
management rights of the elected or appointed officials in charge S 

:| of the variou® dnpartm^rt- s of County government subject to this 

I* 

1 agreement and to all appl ii-ublo Federal, State laws, rules and 
if 

regulations and the existing rights of the emplov^en. 

2 , The count v agrees that all benel its, terms and condi¬ 
tions ot emplovmeni teluting ho the status of the County Police 
Officers, whi'-h benefits, terms and conditions ot employment ar.e 

| not specifically set forth in this Memorandum of Agreement, shall 

1 

be maintained at not less than the highest standards in effect at 
the time of the commoneemo'*t of '-oll^t’VP bargaining negotiations 
between 1 ho parties leading to the execution of this Memorandum 
of Aureemerd . 

APT rCNF r j - niscriminat i or■ 

' r, hi.‘> contract shall be subject to all State and Perioral 
’• regulations or discrimination. Th«*r“ shall be no discrimination, 

1 interference or coercion bv *- bn employer or any of its agents 

i 

against the employees represented by the unit because ot rnember- 
•i <hip of activity m either the PBa or group constituting said unit 



ARTICLE 6 - Residency 


Employees covered by this Agreement may reside anywhere 
in the State of New Jersey as long as such residence is within a 
reasonable distance of Bergen County. 

ARTICLE 7 - Notification of Changes 

Proposed new rules or modifications of existing rules 
governing working conditions shall be negotiated with the majority 
representative before they are established. 

ARTICLE 8 - Salaries 

1. The base annual salaries for the year 1976 shall be 
set forth in Appendix "A". This salary schedule reflect the par¬ 
ties' effort to place the salary schedules for all Bergen County 
Police Officers at a representative position, the fifty-fifth per¬ 
centile, of those Bergen County Municipalities listed in Appendix 
"B". 

[ 

2. The base annual salary for 1976 shall be deemed to be ! 
retroactive to January 1, 1976, and any monies due employees by 
virtue of this clause shall be paid as soon after the execution 

of this Agreement as practicable. 

3. The base annual salaries as shown for sergeants, 
lieutenants, captains and inspectors shall be payable to said em¬ 
ployees immediately on promotion to said ranks. 

4. Salaries for employees covered by this Agreement for 
the year 1977 shall be computed based on the 1977 maximum patrol¬ 
man's salary (top step) in the Bergen County municipalities listed 
in Appendix "B". The Bergen County Police patrolman base salary 
for 1977 shall rank at not less than the fifty-fifth percentile 
(55%) of those maximum (top step) patrolman's pay, 1977 salary 
schedule, for the municipalities listed in Appendix "B". Not less 
than fifty-five percent (55%) of those 1977 pay rates shall be 
below the Bergen County patrolman's 1977 pay rate. 

5. Recognizing that some of the municipalities listed in 
Appendix "B" may finalize their 1977 pay rates after January 1, 
1977, the parties to this contract agree that there shall be a 
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Five Hundred Dollar pay raise across the hoard on January 1, 1977, 
for all employees covered by this Agreement. Final pay rate 
adjustments as provided in the clause shall be made not later than 
September 1, 1977. 

6. Those employees covered by this Agreement over the 
rank of patrolman shall receive a salary increase for the year 
1977 in the same gross amount as that pay increase given to the 
Bergen County Police patrolman as provided herein. 

7. There shall be three (3) annual wage step increments 
to top pay for patrolmen. The effective date for the entitlement 
to said annual wage step increases shall be the anniversary date 
of the individual employee's initial date of hiring. The pay rate 
for each annual wage step for the year 1977 shall be computed by 

subtracting three (3) Two Thousand Dollar ($2,000.00) increments, | 

i 

representing the three annual wage steps, from the 1977 Bergen 
County Police Patrolman's maximum pay rate as provided for in this 
clause. 

S. The initial step for patrolmen hired during the year 1977 
shall be $9,300.00. 

ARTICLE 9 - Cost of Living 

Using the Bureau of Labor Consumer Price Index (New York 
Metropolitan Area), if the cost of living from January through 
December 1976 rises by more than 5.57- over 1975, then all em¬ 
ployees in the unit will receive, retroactive to January 1, 1977, 
an adjustment in base pay representing the difference between the 
percentage by which the 1976 index exceeded 5.5% If an annual 
adjustment shall be made as hereinabove determined, that portion 
of the adjustment shall be paid in a lump sum payment for that 
part retroactive to January 1, 1977, and thereafter as a part of 
the base pay, which shall be adjusted accordingly. If the index 
does not exceed 5.57. in 1976 over the 1975 figure, then no adjust¬ 
ment will be made. 
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AET T Cf.K 10 - Longevity 


1. Payments shall be made to employees with unbroken, 
rontinous long-term service to the County as follows: 

a. Completing TOR months (9 vears) - $200. 

b. Completing 168 months (14 years) - $40H. 

c. Completinq 22 R months (19 years) - $600. 

d. Authorized leaves of absence for illness 
or disability shall not be considered a 
break in service. 

2. Longevity payments shall bo made in lump sum in the 
first nay period of |he month following the date of hire for 1976. 

1. Longevity payments shall bo paid as increases in the 
base rate of pay and shall bo paid in the regular bi-weekly pay 

I starting January 1, 1977. 

ARTICLE 11 - Health Benefits 

I* The County shall continue to provide all employees * 

| and members of their immediate family covered under the present 
! covernoe with like or similar hospitalization and other insurance, 

f 

|i us is now provided. In the event that the insurance carrier for tjhe 
Countv shall refuse to carry or continue said insurance coverage, 
then, in that event, the County shall immediately apply to a new 
insurance company for the identical insurance as is now provided, 
provided that ♦-here shall ho no interruption of insurance cover- 
aqe afforded. Tn the event that thorn is any insurance interrup¬ 
tion on covoiage, then the County shall he responsible for the 
period durinn said Interruption and shall pay all medical bills 
| incurred, as would have be*v> paid had the policy remained in 
effect . 

2. In accordance with the provisions of Chapter 111, 

Public Laws of 1971, premiums for bene r its in the State Health 
Benefits Program shall be paid bv the County for those employees 

j ii the unit who retire, providing that thev have served a minimum 
of 25 years as set forth in the Act. 



ARTJCJ.F 1 '2_ Wo r k Sohodu 1 e , J >vo rt i m < * 

1 . The work ddv sha L t ho eight (tf) hours and forty (4 0) 
hours per week lor hoc a1 40. ,T, ho work week for focal 40 shall bo 
seven (7) days per w^k on a rotatin'} schedule. 

2. Any employee who shall be caned hack to duty shall 
be paid at a rate of time and one-half, provided, however, if the 
employee is called back to duty, he shall be paid a minimum of 
four (4) hours or the actual hours worked, whichever is greater. 
Call back shall mean, any employee called to duty more than one 
(I) hour prior to commencement of the assigned tour of duty, pro¬ 
vided that the employee is < ailed hack after he has left his as¬ 
signment . 

1. f any employee is called to duty on his day off he 
shall be paid a minimum of four (4) hours pay at time and one-half). 
If lie is on duty for mor** than four hours, he shall be paid for 
a full day. 

4 Employees shall !>*• on l j 1 led »o ho paid for court 
uppi -ft r .incf* on if !»•? -dal v horn*: or on d.ivs off in accordance with 
f he above par a' l r a plv , wlncho’/'u may appl/. 

*5, ft. the regularly scheduled dav or tour of day of an 
nmpIoy^c has been established in advance by a schedule and is 
chanced from that day or tour o f a dav bv the department head 
’•dthin 7? hours of the scheduled dav or tour, then the employee 
shall receive overtime for the new hours he is assiqned to work 
at time and one-haIf. 

8. Overtime for regularly scheduled shifts and details 
will b^ cdfor-vi to regular full time employees of the Department 
in order of ore Ieienc.. based upon a rofa» i ng seniority roster. 

Ml overtime shall be scheduled* o give as near as practicable an 
equal amount of overtime to all personnel. Starting January 1, 
1977, and t lie Leaf ter on the first day o 1 January of each year, 
overtime shall be offered to the first name appearing on the 




roster as may then be in eife^t. Thereafter, overtime shall be 
offered to the next person ns his or her name may appear on the 
list as suitable overtime shall become available. 


(a) Overtime may occur when the first eligible name is 
regularly assigned. In that event, the overtime shall 
be offered to the next person. 

(b) Soitip personnel may not desire overtime and may 
request in writing hi'; or her name be passed over on 
said list as overtime would have been offered. This 
may be granted by the Phi of or his representative but 
a person may not decline In an emergency or where he 
is directly ordered to duty. 

(c) There may be certain situations in which the De¬ 
partment, because of special skills or other attributes 
of a particular officer, determines that it is in the 
best interests of the County to bypass an employee or 
employees on the seniority list. While this Agreement 
contemplates such possibilities, it is agreed and 
understood that such bypassed employee or employees 
must become next on the list for the purposes of the 
overtime roster. The purpose of this clause is to 
equalize overtime among employees and same shall not 

be defeated by the County's selection of special per- 
sons lor special details. 

(d) Overt line shall be offered without favoritism. 

At the end of each thr^e months of the year, two 
representatives of the Local shall meet with the 
Chief or his representative and review the overtime 


of the personnel 



ARTT':LF. 13 


r»av nuri ng Absence 


3. Unsrhotlul <‘d Mtsonn's 11 , for nnv reason, >in employee 
i s unable 1o lonntt for lutv, he must not i y fils Department Head 
as soon as po‘ si bio, and be!o r e h i *; scheduled ';bii tiiV| t Line. 

Si-’k T.pavo - a I 1 »'|npjnyr*os cnvor»’<l by this Anrc'f'went 
shall bo nrrintrvi si ok I' 1 -: 1 " 1 with iMy of one workinq dav for every 
month of service durinq the remainder o f the tj_ rs r calendar year 
of service and fifteen (t 3) workinq lays (one and one-fourth per 
month) in each calendar year thereafter which shall accumulate from 
yeai to year. 

fn) l\i of leave with pay is hereby dr* fined to mean a 
necessary absence from duty due to illness, injurv or 
exposure to contan i o«js disease and may include absence 
due to illness in the immediate family of the employee 

[ 

or nejpssarv attendance upon a member of the immediate j 

family, or any permanent member of household. 

(b) Tn qualify for payment, while absent on sick 
leave each employee who will be absent from duty on 
sick leave shall so notify the 'Tit of of ^o] ire or 
the officer in chat qe .it least one hour bedore the 
commnricement of his scheduled tour o r duty. flatd 

! 

notice shall state the nature of the cause of the 
absent r* f rom defy. hr. ompl oven who is absent with¬ 
out such not i f j cat t on sha ] 1 oharqes with an unpaid 
day for each day absent and will he subject to appro¬ 
priate ii sc ip l j nary action. 

(c) The County shall be permitted to send to the 
home of an • employee report:no sick anv dufcy New 

Jersey licenced medic. j! doctor to examine said on- i 

I 

vloyee. bo other • ^rson shall be Erected or au¬ 
thorized to visit the borne of an employee, 
fd) The cause for an employee's absence must bo 
reported daily unless he provides an adequate explan- 
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ation which will encompass an absence occurring 
over a lonqer period. 

(<?) If any sick leave of les^ than five (5) con¬ 
secutive working days no doctor's certificate shall 
be required. In any sick leave of five (S) con¬ 
secutive work days not inclusive of regular davs 
off or more, a doctor's cert i f i ra t.e must be sub 
m1?ted. 

fl) In the event the 'v,unfy requires ,m examination 
by the police surgeon or any other ‘Jew Jersey li¬ 
censed why Rician selected hv the •'’minty, the cost 
of said examination shall he borne bv the Countv. 

1. Iripiry Leave 

(a) 7njury leave, as distinguished from sick 

leave, shall mean paid leave given to an employee 
due to absence from duty caused by an accident, 
illness or injury which occurred while the em¬ 
ployee was performing his duties and which is 
covered by Workmen’s Compensation Insurance. 

00 All payments which shalI he made concern- 
inq injury leave ire subject to the same rules and 
regulations as Workmen's compensation Insurance 
«ind --hall not he made if the accident is proved 
to have been due to intoxication or will full mis¬ 
conduct on the part ot the employee. If an employee, 
absent from woj k due to an accident, willfully fails 
to fulfill all of the conditions necessary to re¬ 
ceive compensation benefits, he shall not be entitled 
to payment of anv injury leave benefits from the 
County until such conditions have been fulfilled. 

I'd The payments enumerated above will be made 
for a period not in excess of no working days for 



each new and sepa? . 1 1 e inpirv. AM or rill injurv 
1 ofivo i s used , t ho omp 1 oyoo may be granted addi¬ 
tional injury le d vo only upon approval of the 
Board of Chn'^n Fr eoholders. A^ter all injury 
leave is used, the employee may elect to use any 
sicJc leave, vacation or compensatory time due him 
at the time of injury 

(d) Use of injury leave - employees absent 
from duty due to ,in accident , illness or injury 
covered by Workmen's t‘ompensatJon Insurance, who 
have completed three month's service, will be 
compensated by the fountv at the requiar base rate 
of pay. KlLpihilily will be based on the determin¬ 
ation of the New .Jersey Division of Workmen's 
Compensation under the terms of the New Jersey 
Workmen's Compens.it ion Act. In the event that 
the f ’fo*e determines in favor of the employee, 
si rk leave so churned shall be recredited to the 
employer's sick leave accrual balance. 

fr) Contested injuries charges may be made 
against sic)- leave accrual, if any, in any case 
where the County is contest i r.q that the injury 
occurred on the job or is job related. In the 
event that the Stale determines in favor of the 
employee, sick leave so charges shall he rerreditod 
t) the ejppl n yee* *j «;<fk ! i-aye ace r ii , J k,i h'inco. In 
the event eliqibil rty r «>i payment i ' denied by the 
State, the employee shall n»* eligible to utilise 
sad le/. /e accruals, if any, retroactive to the 
date of his irrjurv, and to use vacation leave. 

ff) Medical proofs - Ir* order to limit the 
obligation of the County for each new separate 
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injury, the County may require the employee to 
furnish medical proof or submit * o medical exam- 
inai ion by the County at ifr. expense to determine 
whofhor <i subsoouerP injury is a new and separate 
injury or an aggravation of a former iniury re¬ 
ceived whJI p in the County service. 

fg) When an employee has suffered an injury 
while on duty, and is absent, for five (5) days or 
more, it will he necessary for him to submit a 
written certification from a physician setting 
forth the nature of the injury and the physician's 
prognosis as to the length of time before the 
employee can return to duty. 

1 . Additional reports sha 1 ] be filed 
from the physician every two weeks there¬ 
ctor indicating the current status of the 
* »i»p loyof*' *5 ho.dl.h and the tin-e of his anti¬ 
cipated return In duly where the employee 
ejects to use h i s private physician. 

7. In the absence* of swh certifica¬ 
tion, the employee shall be removed from 
injury leave. 

4. Piinera 1 leave 

fa) Employees shall he entitled to four (4) 
working days leave with pay to attend or make 
arrangements for the funeral of a member of their 
immediate family. Immediate family is defined as 
and limited to spouse, son, daughter, mother, father, 
brother, sister, mother-in-law, father-in-law, 
brother -in law, sustf r in-law. son in- law, daughter - 
in- l.iw, g I'-uidf i.r r «vd s nl #-*nf • I <»yr-#« r, r • unp I oynr* 1 s 
stjoip'o , o randchi 1 dreu or any n» h*»r rrlnl ivo P‘ ,, ,i'lin*| 
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in the employee's household. Said death leave 
shall not he charged against employees sick leave. 

5. Terminal Leave 

(a) An Employee, upon retirement, (Service 
Retirement, Accidental Disability Retirement, 

i 

Ordinary Disability Retirement and Early Retire¬ 
ment, but not Deferred Retirement) shall be granted 
a terminal leave lump sum payment In accordance 

I 

with Option 1 or Option 2, which the employee elects: 

(1) Option 1 - One-half of the employee's 
earned and unused accumulated sick leave mul¬ 
tiplied by his daily rate of pay based upon the 
average annual base pay received during the last 
year of his employment prior to the effective 
date of his retirement, provided however, that 
no such lump sum payment shall exceed $12,000. 

(2) Option 2 - One day of pay for each 
full year's service wlLh the County of Bergen. 

(b) In the event of the death of an active employee 
who has vested rights, terminal leave shall be paid 

to his estate in accordance with the option selected. 

6. Leave of Absence 

(a) Leave without pay - A permanent employee may, 
for reasons satisfactory to the County, be granted a 
personal leave of absence without pay or services 1 

credit for time absent for a period up to six (6) 
months. In exceptional circumstances, such leave 
may be extended for an additional six (6) months, 
provided it is considered to be In the best interest 
of the County. 

(1) Ordinarily, a personal leave of 
absence or an excused absence will be not 
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granted lo ..jn cmp I oyeo for the purpose' of 
nocking or ncc.»pi mo employment wilh any 
oh ho r p«np 1 oyor . 

(?) Persona! Lnavr-'! of absence art* 
granted with the understandino that the 
employee intends to return to h.i s County 
duties. If an employee fails to return 
within five (S) working days after the ex¬ 
piration of the leave or excused absence, 
he may be considered to have resigned and 
not in good standing. 

( )) Employer**; on leave without pay 
for more than two weeks in any month will 
not receive paid health benefits, holiday 
pay, nor will they accrue «;ick and vacation 
t ime . 

(b) Military leave shall be granted as prescribed 
by Federal or State law. 

APT I r bh 14 - v acation 

1. Vacations shall be scheduled in a uniform manner in 
accordance with seniority, where oraeHoablo, subject only to the 
regumoments of the Oepartmenl . 

?. The vacation perLod shall commence January 1 and con¬ 
tinue until necernher 31 of e.^ch year. The vacation allowance 
shall he as follows: 

(<\) Employees shall <-*arn one day per month in 
the first year of employment for the first 11 months 
and 4 davo eligibility ; n fhe ♦wojfth month, provided 
the initial date of hire commences on or before the 
fourth! calendar day of the month. 

(b) From the beginning of the second year, t<> 
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and including Che fifth year, employees shall earn 
vacation at the rate of 1 1/4 days per month. 

(c) From the beginning of the sixth year and 
thereafter, employees shaLl earn vacation at the 
rate of 1 2/3 days per month. 

(d) Vacation may be accumulated as set forth 
in the Civil Service Act. 

(e) No employee who is on vacation shall be ! 

recalled except in the case of a Departmental Mobil¬ 
ization by the Chief of Police to meet a clear and 
present danger confronting Bergen County. 

(f) Vacations shall be selected on a rotating 

seniority by rank basis (disputes shall be settled 

1 on an initial date of hire basis) which shall be 

l 

! established by the Department. Once an employee 

,! selects two or more consecutive days of vacation 

! under this clause, the next senior man shall make 

his selection, and so on, until the seniority list 
has been exhausted at which time the process shall 
be continued. A singlp pick shall not consist of 

more than twelve (12) consecutive working days i 

| 

during prime time. Prime time shall consist of 
the time period between the last week in June and 
Labor Day. 

AR TICLE 15 - Personal Leave 

| Each employee shall be entitled to take one day of per- 

j sonal leave with pay per year. The Chief or his Appointee must 
I be notified of the personal leave request and prior approval of 
i the Chief or his Appointee must be obtained. 

i 

'] ARTICLE 16 - Holidays 

I 

| 1. All employees, in addition to their regular wages 
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?:ha I I r ivr* I ! 11 > I i ^J. 1 y*j .it,') .1117 1 >i I 1 < lay' holiday granted 

othf-r County f»mjiI nyr'c«;. JUggon County observe** t.he following 
ho] i flays; 

Mew Year's Day Labor Day 

Lincoln's Birthday Columbus Day 

Washington's Birthday Election Dav 

Hood Friday Veteran's Day 

Memorial Day Thanksgiving Day 

Independence Day Friday after Thanksgiving 

Christmas Day 

2. Holidays falling within a period of paid absence will 
entitle the employee to pay for such holidays. Periods of paid 
absence are: Sick Leave, Injury Leave, Terminal Leave, and Vaca¬ 
tion Leave. Previously established payroll policies as to Holiday 
pay shall be maintained. 

ARTICLE 17 - Grievance Proood ures 

]. The* purpnni* of l ho grievance procedure shall bo t-o 
sot Mo all grievances betwoon Hio fount y and the Locals as quick¬ 
ly as possible, so as to insure efficiency and promote employees' 
moralo. 

2. A grievance is defined as any disagreement between 
the County and the Locals involving the interpretation or appli¬ 
cation of a regulation, violation of agreements and suspension. 

1. All grievances shall be processed as follows: 

A. STEP QtfF - grievances shall be reduced to writing 
by the grievanf- Local, or EMPLOYEE(s) and submitted to 
the '"hi of , or any person designated by him, and the 
answer to such grievances shall be made in writing, 
with a copy to the Local or EMPLOYEE{s) within five 

(5) days of their submission. 

B. STEP TWO - 7f the Grievances are not settled 
by Step 1, then the Local or EMPLOYEE(s) shall have 
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the right to submit- such grievances to the County 
Administrator. A written answer to said qrievanens 
shall bo served upon t_he individual and the Griev¬ 
ance Committee within seven (7) calendar days after 
submission. 

4. Tf the Grievances are not settled by Steps 1, and 2, 
then the bocal and/or EMPLOYEE(s) within ten (10) working days 
after a written decision 'Step i) shall have the riqht to submit 
only such Grievances which are claimed violations, misinterpre¬ 
tation, or misapplication of the terms of this Aqreement and the 
referenced policies directly affecting them to an Arbitrator 
appointed by the Parties from the Arbitration Panel maintained by 
the American Arbitration Association. The Arbitrator appointed 
shall have full power to hear the qricvancft and make a final 
decision, which decision shall neither modify, add to, nor sub¬ 
tract from the terms of the Aqreement and the referenced policies. 
The decision shall be rendered within thirty (30) days after com¬ 
pletion of the hearing and shall be binding on both parties. The 
cost of the Arbitrator and his expenses shall be borne equally 

bv both parties. 

5. Nothing herein shall prevent anv employee from pro¬ 
cessing his own grievance, providing the Local and representatives 
may be present. 

6. If an employee elects to appeal a suspension of more 
than five (5) days or a dismissal through Civil Service channels, 
it may not subsequently be processed <is a grievance. 

7. Grievances must be initially filed within thirty (30) 
days of the incident, or the employee's knowledge of such incident 

A RTICLE 38 - bocal Representatives and Members 

1. Authorized representatives appointed by the Local, not 
to exceed four (4), shall He authorized to discuss with the Depart 
ment Head any questions concerning the terms of this Agreement. 
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2. nurinq negotiations the authorized representatives of 
the Local, not to exceed six (6) Bergen County Police shall be 
excused from normal duties to attend the scheduled negotia¬ 
tions . 

3. The President and an Officer of his choice on tour of 
duty shall be excused from duty for attendance at the regular 
monthly meetina of the Locals. 

ARTICLE 19 - Retention of Civil R ights 

Employees shall retain all civil rights under the New 
.Jersey law. 


ART f Cl.t: 20 - Hi ] J_of Rights fo r County Po l if e Off jeer s 

All employees shall be entitled +o the protection of what 
shall bo termed the Bill of Rights for County Police Officers. 
Investigations of Bergen County Police Officers shall be conducted 
in the following manner: 

fa) The interrogation of an employee shall take place 
at a location designated by the investigating officer. 

If practicable it will be at the Bergen County Police 
Headquarters. 

(b) The employee shall be informed of the name, 
rank and command of the officer in charge of the 
Investigation and those persons present durinq in¬ 
vest igation. 

(c) The employee shall be informed of Hie nature 
of the charge for which he is under investigation. 

(d) Tf the employee is a suspect in a criminal 
matter he shall be read his rights under the appro¬ 
priate court decision. 

(e) 'there Is no obligation on the County Police 
Department to provide an opportunity for an employee 
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to consult wit.}} counsel >i anyone e Iso when questioned 
by .1 super nr off '■ nr about hin lint i^s m matters 
relevant to his fitness tor police service, except 
in *'as'*s wfv re th* police of S icer * •' ioh is in jnoo-- 
ardv or in cases or t^nrlinq suspension where the 
enoloyer under invest icat ion has t.he riqhl to con¬ 
sult with itn attorney, The o 1 ; j c f , o» l he o r fi'-ei in 
oharci-' it) i )io tibsenr*-' M i he '■pjjef, nay# in his dis¬ 
cretion, al *.)•'! an opportunt 1 v r or an employ ee, i r 
he so requesto, to ''onsnl t with •■oimsf) or a repro- 
Sf-n’af.iv- of 1 he lrf/o.il before bein-f quest ioner! 
o>n»vrijinq .i viol it ion of the Pu»r»s and Proi-oflur^s 
of t lie f u p,i r t inept . The i i> ' '•) x o«ja t i r>ri nay not he 
r>ont pound for inor* 4 Inin I hout 

h RT1 r . T ,r, ?\ - hq ree me n f s 

'T’hr "O'lnty mree'- no' 4 n rnt"i in'o an re»»iiion l with anvotie 

h >t » m# j r er-orj m /er-j Saw en i or e ( -*irj#Mi * Local- - with teqnrd ft} nri non- 

D'-l covered t»y tn j r, A(jrer»mnn f . 


■ ARTtCfh ?2 - Insurance and W ell am 

1, ' p he bounty shall continue to maintain and provide 
liability .insurance coverage of the type now in force and effect# 
i nc 1 uli no false arrest, ai t lie present ) «vr' s nf ^ l i00 r 00f) per man 
li and 5 r )f)0,000 per inoidonl . 

P. '"he Count y ‘'hi] t supply '' . at ! ne'-'-us ary 

IccjhI ass i stance in the uet^rjsc of civil el.i/rv; 1 or yx-y conn I in¬ 
jur/, deal h or property damaqo ,»r iSmq out of and in the course 
i 

| o< their employment. The *onnty sba ) 1 i>a y and satisfy all judq- 

i ... 

|, rnenhs aqainst said employees as a result of said claims, provided 

'\ however, that the employer' n insurance eerier mav handle the mat- 

!» ter. In addition, the .‘onrtv shall provide leqal counsel at its 

! 

i 

'j cost, an required by State statute. 


i 





I 


ARTfCLK 23 - clothing A llow, in \ 

Fin pi oyeos covered by this Agreement shall he entitled to 
an annual unilorm u) I ow«j»c»> n l Two Ihmdieri and Filty (S2SO.OO) 
Dollnr«i. Payment shall b< • nad** annually nt t he first board meet- 
>ng i n Mar eh. 

a rtic l e: 2 4 -JihU ±_ nit fox on t inj_ 

Fmployees in shift i*osi f ionfi shall be paid additionally 
a differential of ^.1 r > nor hour for shift. ? fafter noon and evening 
shift) and f>. 2 0 per hour for shift i (night and morning). 

ARTK 'f .K 2 5 - Bullet - 1 n Boar d 

1. The County will supply one bulletin board for the use 

: of the Local to be placed Jn a conspicuous location. 

> 2. The bulletin hoard shall be for the use of the Local 

i 

! for the posting of notices and bulletins pretaining to Local busi¬ 
ness and activities or matters dealing with the welfare of 
enip l oy cos. 

}. No matter may be ported without reoeivina permission 
of t h*‘ officially dog i gnu tod Local r epr at iv«? . Any bulletins 

deemed detrimental fo Hi' 1 operation <>l the Department may be rc- 
If'-tel lor posting bv the '*hiof of Police. However, approval for 
nesting shall not- be unreasonably withheld. 

A RTICLE 26 - Per s onnel Fileg 

! 3. A separate personal history file shall bo established 

! and maintained for each employee cohered by this Agreement. Per- 

t j 

1 sor.a 1 n j story files are confidential records and shall he main¬ 
tained in the office o r the Chief of Police. 

I 2. Any member of the Police Department- may by appoint¬ 

ment review his personnel file. This appointment for review must 
, be made through the Chief of Police or his designated ippresen- 


tat ivc. 




{. win ■!»' ■',/< • r .« wi i I ti n i mi. I r i i ii 1 rniici't mini . m > \! 1 t i 


<>r In:, -id urn:. In hi* ['land in Im t'»*i r;«mne I file* 1 ninv shall 
Lk* made availablr (o hi pi and Ik* shall bn given the* npnortunitv 
to re*bul. i ’r if he so desires, and h< ‘•shall be permitted to Place 
said rebuttal in his file, 

4. All personal history files will bo carefulIv main¬ 
tained and .safeguarded permanently. Nothing placed in .inv file 
shall be removed therefrom. 

Al'Trer.E 27 - Applicable Laws 

Thi* provisions ol this Agreement shrill be subject to 
and r.ubord i h it <* In and shall not annul or modify existing appli¬ 
cable provisions of State and local laws. 

'■’Tini.f' 2H - Changes, Supplements or All' rut ions 

Any provision ol tins Agr«em<nl may be ehrmned, supple* 
iiii'iil i’d or alien'd/ provided hoi h parties mutually agree and 
i 'X< r a 1 e • ajeli Ag r ef *rru*n I in wr J t i rig . 

ARTieu: 20 - Mdurat jorial f rie<*nt ive 

Tin* following annual i rtrr < *inon t f shall he paid to 
• -nifd ny» i (‘s covered by Ihis Agr»’enien I who have sucoessf u I l " eon- 
ph’i < *d dmjrco requ i romi'ii t s i j» police science or related fields. 


(a) Associates degree- $150.00 

(b) Bachelor’s Degree-$250.00 

(c) Master's Degree- $350.00 

Id) Doctorate-$450.00 


Said amounts shall be paid annually in a lump sum commencing 
with the calendar year of degree qualifications. 

ItC^rj'lN COUNTY POTJfT., i‘]>,A 
LOCAL 4 r ) 

;/ - / y/ 

r Cli I-4r 

vJohn m. SehmTaiq, Prescient 
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ATTKJJ't': 


IiOrcM-a '*jp itiberq 


Clerk 1o tilt.* Board of 
Freeholders 


Charles £notd f 
Vioo-Prcsident 



f /y-jf iAs'ui i/.sdS-* — 


Robert Ossi , 
State Helenato 


ATTEST; % 
/ 




Richard 0 . Loccke 
Al.l nrnev, PBA Local 40 
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A I’ 1 ‘I Ml) l X "A 


( l '< '111 |)11 I i < t I - I •.« 'I I < >il /'fill 11 * H) 


io/<. la lam t rs* 

I'.i 1 r (i I rn.'if j 

Lur i i if | I \ r i, I •/< u 
[>ijr stiff ;j<’f:ond yv<ir 
During third vonr 
After throe v^nrs (nviximum) 
R r r < j < ri n t 
Tiif'iit on an L 
Cfjptc'j i n 
1 rififu‘f •! or 


$ ■) ( ton . no 
11 , 100.00 
L 1 , * 00,00 
]h,300.00 
16 , 516.00 
17 , 729.00 
18 , 941.00 
■HMtMJvHO 

I ‘I , t.'.H ,f| >)^ 
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APPENDIX "R 


BERGEN COUNTY MUNICIPALITIES 


L. Allendale 

2. Mahwah 

3. Closter 

4. Oakland 

5. Paramus 

6. Waldwick 

7. Upper Saddle River 

8. Saddle River 

9. Moliokus 

10. Oil'll Rock 

11. Mil I sd.i 1 <' 

12. T.-nan y 

I l. Wr'.'51 Wl.)C)d 
14. Mo nlvale 
II. River Vale 
l(>. Park Ridge 
1 7 . Wnodr I i f I" 1*1 k* 

1 8 . Orade I J 

1 ( >. TO a tik I in La kes 

2 0 . Knq 1 ewood C1 i f Is 

21. Fork Lee 

22. Ridgewood 

23. Maywood 

24. Fair Lawn 

25. Rjvor Edge 

26. Hackensack 

27. Harrington Park 

28. Northvale 

29. Old Tappan 
>0. Dumohi 

i I . Ila wor t h 
32. Ca r1s Lad t 

13. South ilackonsnek 
M. Bogota 

35. Saddle Brook 

36. East Rutherford 

37. Wood-Ridge 

38. Ly nd hurst. 

39. Teterboro 

40. Elmwood Park 

41. Palisades Park 

42. Cliffsidc Park 
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MEMORANDUM OF UNDERSTANDING AND AGREEMENT 

Fi'rrcr l.r*vi»e, recently r^tir^d radio operator, who 

has been paid under previous contract agreements between the 
l 

< ! parties shall continue under the terms of the Agreement signed 
October 20, 1976 to receive such pay and benefits as may be 

il 

due him by virtue of his employment with the Bergen County 
Police during the year 1976. 

Any retroactive compensation which would have been 
due Ferrer Levine had he still been in the active employ of the 
County will be paid to him for that period during the year 1976 
m which he was actively employed with the Bergen County Police. 


Dated: October 20 1 976 


FOR THE COUNTY OF BEROHM 



BERGEN COUNTY POLICE, 
PBA LOCAL 49 




X 





